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	BASRaT Lay Committee Report

	The lay committee members undertakes to serve on the BASRaT executive committee providing a key role in helping to ensure that client and public views and experiences inform committee discussions and decisions. Submission of this report will be included in the annual submission for accreditation of the BASRaT register by the PSA. This report is due for completion by the 1st of November annually and should also be accompanied by powerpoint slides which should be presented to the gathered membership at the annual general meeting (AGM)


	

	

	Comment on defined role objectives and targets (please be specific about observations of/involvement in processes & procedures, meetings etc)

	Area: Independent Review


	Objectives and Targets:

To produce annually (for AGM, November) an independent report on BASRaT performance which audits and comments upon fairness, objectivity, clarity and transparency of decisions made by the BASRaT executive committee and individual officers which will be published on the BASRaT website.
	Please comment upon whether (and how) decisions taken by the BASRaT executive committee in the past year have shown fairness to service users, registrants, members, and educational partners:

The committee is organised with a good mix of professional balance and behaves in an appropriate and professional manner. Issues are discussed in a fair and non-cynical manner and I have never had cause for concern that issues are being glossed over or swept under the carpet.


	
	
	Please comment upon whether (and how) decisions taken by the BASRaT executive committee in the past year have shown objectivity with regard to service users, registrants, members, and educational partners:
The committee approaches its work with a balanced and fair outlook. I feel the issues that are dealt with each meeting are given due time and fair consideration.


	
	
	Please comment upon whether (and how) decisions taken by the BASRaT executive committee in the past year have been clear and transparent to service users, registrants, members, and educational partners

Decision making is fair and undergoes healthy and robust discussion within the committee. Throughout my time on the committee, decisions have been made in a healthy democratic fashion with regard to best practise, the reputation and standing of sports rehabilitators and the standing of BASRaT. I have agreed with the processes on the committee.


	
	
	The work the committee performs is extremely good value and is heavily reliant on the drive and goodwill of the committee members. The only minor issue that has been ongoing has been the slow progress with IT upgrades and webpage management. 


	BASRaT Executive Committee Meetings and Other activity
	Attend two UK based committee meetings and Annual General Meeting in every 12 month period to represent the public/client perspective. Contribute to meeting agendas items/issues which may be of interest to the public/clients.


	I attended the first three meetings of the Year in Stockport. The September meeting I had a clash with work related travel and the November AGM clashes with medical leave.

	Feedback/

Complaints about BASRaT
	Produce annually (for AGM, November) a report documenting the progress, result and recommendations for future practice as a result of feedback/complaints about BASRaT as a professional body and regulator.


	I have not dealt with any complaints or official issues raised by any complainant.

	
	
	· The committee needs to delegate out specific paid projects much more to ensure that the weight of workload doesn’t overwhelm.
· IT related issues need to be dealt with more promptly going forward

	Please detail here any further comments which you may have regarding the performance of BASRaT as a professional body and regulator, It would be useful for BASRaT to have both areas for enhancement and any areas in which you have observed good practice to be noted: 
The organisation is professional. The committee has a range of roles and the meetings are organised with appropriate structures and record keeping. The minutes are always thoroughly reviewed and represent the issues discussed accurately meeting to meeting.

I have no concerns or issues with the committee or the work it performs.


This report should be submitted to the BASRaT administration office by 1st November annually. Submission is welcomed in hard copy or electronic formats. BASRaT will make this report template available in other formats if required.
The British Association of Sport Rehabilitators and Trainers 
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