
BASRaT Annual General Meeting 
2022

Thank you for joining us. We will be underway shortly. 

Wednesday 23rd November 2022



Housekeeping

• The content of the AGM is for viewing by BASRaT members only, therefore, 
please do not record and/or share any of this presentation. 

• The session is being recorded. 



Housekeeping

• If you have a question, please post it in the Q&A. Before you post, please 
review the questions already posted and upvote existing ones rather than 
duplicating. 

• In the time for questions at the end, we will use the ”raise hand” function. 
We’ll be able to bring you on to the panel to ask your question rather than 
typing it. 



Welcome from the 
Executive Committee

23rd Nov 2022



Welcome

The format will be reports from the committee (approx. 45mins)

● Chair & CPD
● Institution Liaison Officer
● Registrant update
● Student Liaison 
● Link Officers
● Accreditation
● Registrar & Quality Officers
● Lay executive committee reports
● Chief Executive report 

Announcement of student awards and prizes. 

Leaving ample time for Q&A. 



Secretary Update

Three executive committee roles were considered for re election this year. The 
membership were notified of the requirement to nominate candidates for the 
vacant roles:

• Quality Officer
• Accreditation Officer
• Student Liaison Officer  

No nominations were received and the executive committee was happy to accept 
the re election of Chris Wilcox, Richard Moss and Jonty Ashton to these roles to 
serve their second term in the new governance model.

Lay executive committee members Drs John Morgan and Richard Collins have also 
agreed to complete their second term



Chair & CPD Report

Allan Munro



Chair & CPD report

CPD

• 2021-22 CPD audit

• Updates to CPD requirements

• Updates to Audit requirements

Chair

• Wider updates



2021-22 CPD Audit

• 21-22 audit completed earlier this year

• 19 chosen for audit

– 3 have failed to complete their portfolio audit and will not be able to renew 
registration*

• 2 referrals from 2020-21 due to maternity leave

– 1 had not renewed

• Majority required resubmission

*in future will be removed from register immediately



CPD – requirements update

Annual Audit

• Members are eligible for audit every two years (from date of graduation)

• 2020 graduation, CPD runs until December 2022

• Following period Jan 2021 – Dec 2022

• 5% of eligible members are chosen for audit

BASRaT registrants must meet the following three requirements:

1. Maintain an up-to-date, continuous and accurate record of their CPD activities. 

2. Engage in a variety of CPD activities, from at least two different categories, which 
reflect their current and future practice and the needs of those whom they work with. 

3. Ensure that their CPD contributes to improvement in their practice as a GSR



New CPD Audit Portfolio Requirements

• Aim to make the audit more useful for Registrants and BASRaT

• Role Summary (max. 500 words)

– Outline roles during the audit period

• CPD portfolio

– Details of all CPD activities undertaken

• Reflective Summary (max. 1000 words)

– Summary of how CPD has met the 3 required standards

• CPD plan (max. 250 words)

– Following this reflection, what is your plan for future CPD

• Supporting evidence 

– Electronic evidence to support the portfolio



Other updates
IOC conference 2021

• Conversations with RFU
• Representation of SR

– Craig Barden & Gemma Parry

Therapy Expo 2022

• Representation of SR
– Aisha James, Chris Peil, Francine 

Zimbalist, Gemma Parry, Ollie 
Coburn, Stavros Daoukas

RFU & FAI medical standards changes

NATA 2022

• Meetings with WFATT, NATA, CATA and 
BOC

BASRaT Away Day

• Discussions and Link Officer 
presentations in 5 key areas
– NHS, private practice, MoD, 

Corporate MSK, Sport
• Looked at current state of play, 

threats, priorities and actions in each 
area





Institution Liaison 
Officer’s Report

Adam Naylor



Institution Liaison Role

• Relationships with Education Providers

– Identify key areas of support

– Offer support across teams and institutions

– Facilitate programme enhancement

– Facilitate resource sharing

– Future establishment of research projects and pedagogical 
advancements



ILO Programme Survey

20 BSc programmes 
7 MSc Programmes

Information from 14 accredited 
institutions:

Varying sized teaching teams, from 3 
to 15 staff of clinical and non-clinical 
backgrounds; Median 7 staff.

Clinical staff % proportion: 14 – 100%, 
Average 3 – 4 clinical staff per team 
(61%)

BASRaT 
Institution



ILO Programmes Information

• Common themes for programme goals:

– Expanding placement provision for students

– Student satisfaction

– Improve employability

– Balancing workload

– Expanding clinical provision for staff

– Increasing equipment and resources

– Developing a teaching clinic on campus

– Research output



ILO Programmes information

• Common programme challenges:

– Placement provision / hours

– Staff workload / balance

– Staff-student ratios / limited staff provision

– Student expectations

– Graduate employability

– PHICIS delivery

– Resources, equipment, investment



Aims for 22-23

Placements New Institutions

Support programme 
and student growth 

alongside SLO

Continue to explore 
successful models of 
work and resources

To continue support at 
institution-level 

challenges

Identify and share 
strong placement 

models 

Establish placement 
growth areas across 

the country

Institution Staff





Registrant Report

Ryan Gordon



Membership & Registrant Developments

• Growing registrant base – continual growth over 10 years

• Much greater student representation following free student membership 
initiated in Sept 2019

• Broadened GSR workforce

• Greater registrant recognition

• Introduction of the Registration Exam 



Registrant Statistics to 23/11/22

 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
Full 

Registrants 529 618 668 685 745 782 840 1001 1026 1244 1213

Non-Practicing 18 11 7 13 13 15 22 148 128 72 58

Student 107 170 217 205 263 113 172 1020 1358 1123 1479



Find a practitioner
Ensure that your registration details are up-to-date so we can continue to make 
better estimates on where our registrants are practicing across the United 
Kingdom and Ireland.

Take advantage of the ‘Find a Practitioner’ search directory on the BASRaT 
website.



Membership costs for 2023

• Graduate:

– 12 month, £313

– 6 month, £156

• AHP:

– 12 month, £60

– 6 month, £30

• Non-Practicing

– 12 month, £50

Associate
12 month, £50

Student
For length of degree programme – 
No cost





Student Liaison  Report

Jonty Ashton

Student Liaison Report



Student Liaison Officer

As of September 2022:

• 21 Institutions across the UK

• 20 BSc (Hons) SR courses

• 6 MSc SR Courses

• 1479 Active Student members

Activities

• Main objective: Student Engagement

• 2022 Virtual Student Conference

• Ongoing Data Collection

• Communications: signposting, advice & point of contact



Student Survey



Student Liaison  Report

Jonty Ashton &
Adam Naylor

Link Committee Report



Link Committee Report

Welcome Link Committee Members

• Gemma Parry - Sport
• David Hartley - Sport
• Danny Barnes - Private Practice
• Sarina Rizk-Diab - Corporate
• Zoe Pottinger - Corporate

Still Recruiting for;

• Military
• NHS



Link Committee Actions

Sport: Looking to address problems and education in working with youth 
athletes, coaches and families.

Corporate/Private Practice: Ongoing work with insurance companies to 
address barriers.

• Survey to be sent out shortly to all BASRaT registrants to assess state 
of play 



Aims for 22-23

• Support the growth of public and industry awareness of GSRs in all 
areas of our practice

• Create more avenues for communication with key stakeholders in 
specific industries

• Supporting GSR workforce growth across sectors

• Create more career opportunities

• Continue to relay valuable information to BASRaT from the 
‘shop floor’



BJSM Cover Image
Cover image selected for BJSM featuring 
BASRaT sponsored edition



Accreditation Report

Richard Moss

Accreditation Report



Accreditation Activity

BASRaT Educational Framework is currently being updated to 12th Edition.

This review will update the required content that accredited institutions 
will be required to deliver, as well as present an opportunity to consider 
the current BASRaT educational regulations.



Accreditation Activity 

The BASRaT Annual Review of Standards reports has run for the tenth year 
for accredited institutions.

This year no major concerns were identified which warranted investigation 
by BASRaT and institutions were seen to be highly supportive of their 
students in what have been very difficult times.



Accreditation Activity

• 1 institution is currently considering or writing new higher 

education course in Sport Rehabilitation.

• 4 new programmes have been accredited with BASRaT including the 

first accredited programme in Scotland

• 3 institutions have been granted a 1-year extension to their 

accreditation

• 1 programme has reaccredited with BASRaT

• 11 further courses are expected for reaccreditation through 

2022/2023 and 5 new programmes are currently seeking 

accreditation with BASRaT.



Aims for 2022 – 2023

• Continue accreditation process for current aspirant programmes, 
monitor the performance of currently accredited programmes and 

the on-going development of BASRaT accreditation documentation.

• Complete re-accreditation of programmes which have reached the 
end of the validation and accreditation period.

• Update the BASRaT Educational Framework to the 12th Edition.



ERI Leaflet and advertisements
Four page leaflet promoting the role of 
ERI. Featuring Sport Rehabilitators and 
aspects of the role. Advertisements 
produced for social media.



Registrar & Quality 
Officer Report

Oliver Coburn and Chris Wilcox



Registration and Quality

Fitness to Practise 
● One case in 2022
● No sanctions imposed

Updated Policy and Standards
● Updates to FTP process & guides to cover introduction of the exam
● New online “raising a concern” form



Registration and Quality

Other major areas of work continuing into 2023 

• Continued success with PSA Accreditation renewal, including meeting the 

updated standard one

• Various influencing and policy engagements via ARMA, CRA and other groups. 

• PSA projects 
• VAT
• Insurance 

• PSA consultations 
• Safeguarding 
• EDI



Student Conference 
- Leaflet and ads

Four page leaflet promoting 
the conference speakers.

Individual advertisements 
produced for social media.



Lay Members

Richard Collins & John Morgan



Lay members

Lay committee members undertake to serve on the BASRaT executive 
committee providing a key role in helping to ensure that client and public 

views and experiences inform committee discussions and decisions. 

Full reports available on www.basrat.org



Lay members

Full reports available on www.basrat.org

Key points from Lay member – John Morgan

● Committee approach is inclusive, and all members are encouraged at meetings, by 
e-mail and ‘WhatsApp’ Group response to express opinion and have input valued. 

● Expertise and experience of individual committee members utilised to positive 
effect to complement the decision making process. 

● Level and intensity of discussion and strong Chairpersonship combine to make the 
decision-making process objective and fair. 

● Decisions invariably arrived at through analysis of factual information, reflecting on 
progress and always with the interests of members and service users placed at the 
forefront of the process.

● Committee processes and procedural documentation are clear and concise and 
accurate minutes are kept and reviewed at the start of subsequent meetings. 

● Decisions carried forwards to future meetings are thoroughly reviewed before 
discussion continues.

● Committee is cohesive, hard-working, realistic, honest, and well-balanced.
● The addition of the Link Committee members, obviously passionate about their 

chosen profession has added a new and vibrant attitude to committee discussions.



Lay members

Full reports available on www.basrat.org

Key points from Lay member – Dr R F Collins

● In the last 2 meetings I specifically noted down examples of language the committee 
uses when referring to it’s representative base. ‘How can we help..” “ Does this 
promote…” “ Is that fair to…” “How can we advance…” “careers need parity’ 

● My view is that the committee members are genuinely motivated to try and advance 
the core aims of the organisation and issues are genuinely and openly discussed in a 
professional even manner.

● Meetings operate in an open manner. Agenda items are never rushed or ticked off and 
frequently members will take a devil's advocate approach to ensure issues are discussed 
in the round. I have always felt that any member is free to challenge anyone.

● The committee is enthusiastic and genuine in their attitudes toward the committee and 
the work they do is good value and focused. The committee have one eye on the 
registration fees and where that money goes at all times to best add value for the 
registrant body – e.g. journal charges where discussed at length and the value they 
represent



NHS Workers Piece
Showcasing Sport 
Rehabilitators working in 
a variety of roles within 
the NHS. 



Chief Executive Report

Stephen Aspinall



UPDATE Neurological Rehab Education Project - Uploading to BASRaT Moodle

Including Multiple Sclerosis, Stroke, Brain injury, 
Spinal Cord injury, Parkinson’s, Dementia and 

progressive / non-progressive conditions.

Objectives

● Define neurological conditions 

● Define physical activity versus exercise 

● Give an overview of healthy population 

guidelines 

● Give an introduction to considerations for 

people with long term neurological 

conditions – highlight on safety 

● Consider the biopsychosocial model 

● Define FITT principles 

● Understand the principle of shared decision 

making 

● Understand how to adapt activities for 

people with neurological conditions 

● Consider how to set SMART goals 





With the equivalent of < three full time staff, in the last two decades we have moved 
from a casual membership organisation to:

● Accreditation - Institutions, academic staff and students. Development of the 
profession and “future proofing”.

● Registration - Administration, ongoing management, complaints, FtP, standards 
along with external organisation, regulatory body and government liaison / work.

● Representing our profession and contributing to public health - Registrant and 
member development and support. Dozens of projects each year including with 
HEE, NHS, NHSE, National Workforce Planning Groups and a host of partner 
organisations and employers.

● International Arrangement - management, implementation, exam development 
and work with IA partners and other international bodies.

● Global profession development. 
● Regulation - working with the PSA and other regulatory bodies whilst continuing to 

meet all AR standards. Supporting other aspirant groups.

BASRaT continuing to operate in all these domains is dependent on the support, 
behaviour and actions of our registants and volunteers to work on committees and 
projects. 

 

CE Office



BRITISH ASSOCIATION OF SPORT REHABILITATORS & TRAINERS

Accounts for the year ended 31st December 2021

Note - The BJSM associate membership and subscription
is being discontinued in 2023. 











News Pieces published
Numerous news on Sport 
Rehabilitators’ achievements, 
BASRaT campaigns and 
developments.



Student Awards and Prizes

Jonty Ashton



Student Prizes and Awards

The Graybrook award for the highest overall 
percentage grade across all accredited 
undergraduate courses in 2022 goes to:

Matthew Dicker - 84%

University of Northampton



Student Prizes and Awards

The Bill McLoughlin Award for outstanding contribution to 
Sport Rehabilitation 2022 goes to…

Joe Asher

University of Nottingham



End of reports and time for 
questions



Questions for the Exec Committee

• The content of the AGM is for viewing by BASRaT members only, 
therefore, please do not record and/or share any of this presentation. 

• The session is being recorded. 

• We will now put forward upvoted questions submitted during the 
presentation of reports

• Remember to use the ”raise hand” function. We’ll be able to bring you on 
to the panel to ask your question rather than typing it. 


